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From the Chair

Happy New Year! | hope that all of your enjoy a year filled with
health and happiness, and that your law practices flourish beyond
your greatest expectations.

We've covered a lot of ground together in my previous nine monthly
messages to you, and | hope that you have gained a better
understanding of what the Disciplinary Board is and more
importantly, how it functions and what services it offers to assist
you. Unfortunately, though, the time has come to discuss one of the
last roles of the Disciplinary Board, and it is the most difficult part of
serving the Pennsylvania Supreme Court on this Board: punishment.

Over my six years as a member of the Disciplinary Board and for six years as a hearing officer
prior to that, | have learned that sitting in judgment of another is a very difficult thing to do; in fact,
it can be very hard, especially when the punishment involves someone’s law license.

Now, we will review the types of discipline that can be imposed upon a finding of attorney
misconduct. Please note that while the Disciplinary Board has great responsibilities in making sure
that the disciplinary process follows all applicable rules and is administered uniformly, we are
ultimately only tasked with making recommendations to the Pennsylvania Supreme Court about
what discipline should be imposed for attorney misconduct. We strive to make sure that our
recommendations are based upon the rules and existing Supreme Court precedent. | am very
pleased to report that the Supreme Court adopts our recommendations in the vast majority of
cases, but | must remind you again that our Supreme Court is the ultimate and exclusive authority
over the disciplinary process.

Pa.R.D.E. 204 sets forth seven distinct types of discipline, which may be categorized as “private”
or “public.” By its nature, private discipline is not information that is shared with the public and is
imposed for less serious misconduct. The lowest form of private discipline is the informal
admonition imposed by Disciplinary Counsel, followed by the stepped-up private reprimand
imposed by the Disciplinary Board.
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Discipline that is public is shared on the Board’s website. The lowest form of public discipline is
the public reprimand imposed by the Board. Following in order of seriousness from least to
greatest are public censure imposed by the Supreme Court, suspension imposed by the Supreme
Court for a period not exceeding five years, and disbarment imposed by the Supreme Court. Of
these types of public discipline, only suspension and disbarment, the most severe sanctions
reserved for the most serious offenses, cause the attorney to lose eligibility to practice law. It is
worth noting that there is a critical difference between a suspension for one year and one day and
a suspension for one year or less. That difference lies in the procedures for reinstatement.
Pennsylvania permits suspended and disbarred attorneys to seek reinstatement under the Board’s
procedural rules. An attorney suspended for more than one year or disbarred is required to
petition for reinstatement to the Supreme Court and prove fithess to resume practice.
Reinstatement is not automatic, and not every attorney is able to meet the stringent burden of
proof. Attorneys suspended for one year or less are not required to undergo a rigorous
reinstatement proceeding and can be administratively reinstated after filing paperwork
demonstrating compliance with the order of suspension. Therefore, the “day” that may attached to
a one-year suspension is of critical importance because of the process that is associated with it
literally could mean the difference of a one or two year time frame, depending on the
circumstances, for when a suspended license is ultimately returned to a lawyer. You should very
clearly understand that distinction because it is critically important to you as a lawyer.

Probation is a type of discipline that may be imposed under supervision by the Board and can be
ordered in conjunction with a private reprimand, public reprimand, public censure, or suspension.
Probation allows the attorney to continue practicing law within strict terms and conditions imposed
to monitor the attorney’s practice.

As you can see, the Board and the Court have numerous options when imposing discipline, as
there are several types of discipline within the broader categories of “private” and “public”. The
appropriate type of discipline to be imposed is based on the nature of the misconduct and the
aggravating and mitigating circumstances of the matter. Importantly, there is no “per se” discipline
in Pennsylvania; each matter is decided on its own unique circumstances.

Recommending punishment for any lawyer, absent the most extreme circumstances, is a very
difficult task for the members of the Disciplinary Board. | can assure you that recommending
discipline is an issue that we very carefully and assiduously discuss. Recognize that your license
to practice law is not absolute despite all of the hard work you have put into getting and
maintaining it. Think very carefully about your license if you ever find yourself in a situation where
your compliance with the rules seems to be headed toward an area of discomfort. While you have
read at least nine (9) times in my past newsletters that the Disciplinary Board is here to help, and
not hurt, Pennsylvania lawyers, please never forget that the imposition of discipline is a necessary
reality when lawyers make a decision not to help themselves. Thank you again for reading.

Dion G. Rassias
Board Chair

Discipline Imposed

December 2023
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Informal Admonition - 3

Private Reprimand - 0

‘ = Public Reprimand - 0
- = Public Censure -0
= Disability Inactive - 0
= Temporary Suspension - 1

= Suspension - 4

= Disbarment - 2

Temporary Suspension
Peter Francis Blust

Suspension Disbarment
Gemma Marilyn Antoine Stacey Ellen Barish
Mary Margaret Cowan Nora F. Blair

John Joseph Grenko
Marianne Sawicki

Reinstatements

December 2023

From Inactive - 3
= From Retired - 1
= From Administrative Suspension - 3
= From Disability Inactive - 0
= From Suspension - 0

- = From Disbarment - 0

= Reinstatement Denied - 0

@

From Inactive From Retired
Carolyn Ann Garneau Robert Raymond Fleck. Jr.

Chauvron Sabrina Leotaud
Shawn F. VanSlyke

From Administrative Suspension
Aqua Godwin Etuk
Matthew Girandola

Thomas Andrew Spisak-Mosher, llI

Note: The above-listed granted reinstatement matters reflect only those granted by Supreme
Court Order. An attorney listed as reinstatement granted, but whose current license status does
not reflect reinstatement, has yet to submit the fees necessary to finalize reinstatement.
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Disciplinary Board News

Apply to Become a Disciplinary Board Hearing Committee Member

Annually, the Disciplinary Board is tasked with the appointment of Hearing Committee Members.
Duties of Hearing Committee Members include reviewing the recommended disposition of
complaints as offered by the Office of Disciplinary Counsel; conducting disciplinary and
reinstatement hearings, either as a three-member panel or single designated member; and
preparing a written report and recommendation to the Board following disciplinary and
reinstatement proceedings.

The Disciplinary Board is committed to appointing diverse Hearing Committee Members,
recognizing that diversity of experience, practice area, background, race, gender, and geography
is beneficial to the disciplinary process. For Hearing Committee Member positions, the Board
considers applicants who have been licensed to practice law for at least seven years.

Applicants are required to:

e be a member in good standing of the Pennsylvania bar;

e be licensed to practice law for at least seven years;

e maintain an office for the practice of law within Pennsylvania; and
e have no prior history of discipline.

Applicants should be willing to:

e serve a minimum of at least one three-year term;

e participate at disciplinary and reinstatement proceedings; and

e attend Hearing Committee Training, if possible. The next Hearing Committee Training will
be held in-person in Hershey, PA on July 23-24, 2024.

Completed applications are due by March 1, 2024. Hearing Committee Members will be
appointed by the Board in April 2024 and will begin serving their term on July 1, 2024. Preview the
Hearing Committee Member duties for more information and apply today!

HEARING COMMITTEE
APPLICATION

Learn more today.
Applications are due by March 1, 2024.
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CDC Corner

Pro Bono Representation of Attorneys in Disciplinary Investigations

Those who litigate in the attorney disciplinary system too frequently witness confirmation of the
adage that a party who represents himself has a fool for a lawyer — even when the party is
himself a lawyer. Self-representation may be the factor most responsible for abnormally bad
results for respondent-attorneys.

The reasons are obvious: a self-representing attorney lacks the emotional distance which is
necessary to evaluate the chances of success accurately. Often, the respondent is angry or
despairing and either wants to fight or to avoid the proceeding. Both tactics generally prove
disastrous. Second, one who has never litigated in the disciplinary system knows nothing about
the worth of a case — the likely outcome and sanction — and finds the procedural rules
byzantine. | came to this system as a trial lawyer of thirty-five years experience, and I, for one, felt
lost at sea.

Many lawyers represent themselves because they lack the means to hire counsel. Some
malpractice policies provide coverage for representation in disciplinary proceedings, but not all do,
and not all lawyers carry malpractice insurance.

It is not fair that the indigent suffer worse outcomes because of their lack of means. That
discrepancy also distorts our system: in considering discipline in future cases, we, the Board, and
the Court will face a database skewed by the bad results earned by self-representing lawyers.

In an effort to address this weakness in our system, a group of respondents’ lawyers and my office
designed a program of pro bono representation to represent and advise respondents in the
earliest stages of our investigations, when ODC first contacts them. This is the point at which
many cases go off the tracks. Lawyers fail to recognize their obligation to cooperate with the
disciplinary system and, instead, they obstruct its operation. Or, they don’t realize that, in many
instances, if they acknowledge a mistake and make efforts to correct it — they remedy the
influence of a high caseload on missing a deadline by hiring more staff and implementing case
and document management software — we often will impose a private admonition or even dismiss
the case, satisfied that they have mended their ways and present no ongoing threat to the public.
And, where lawyers did commit misconduct, even serious misconduct, they must face the difficult
decision of whether to contest the allegation or to admit it and focus on introducing evidence of
mitigation.

On January 12t the Pennsylvania Bar Institute presented a half-day remote CLE session to
educate lawyers on how to handle the early stages of disciplinary matters. Four attorneys from my
office, including me; counsel to the Board; and three experienced respondents’
counsel participated. All attorneys were welcome to attend, but our objective was that some of the
attendees would volunteer for this program. The plan is that volunteers will represent financially
eligible attorneys at the earliest stages of an investigation through the decision, if one is made, to
file formal charges which require a hearing. The volunteers can limit their representation to the
pre-charging stage, or, if they wish, they can continue to represent the client at any hearing and
appeal.

Respondents’ counsel constantly impress me with the wise advice they give their clients. Not only
do they educate us as to their client’s positive attributes and our evidence’s weaknesses, but they
often assist their client in repairing the practice management issues, the mental health challenges,
and substance disorders that led them to misconduct. Respondents’ counsel — and my staff and




the heroes at LCL — help restore attorneys to competence and thereby serve the public so in
need of good lawyering.

The pro bono project can be an opportunity for more attorneys in the Commonwealth to do this
good work and to maintain the reputation of the Pennsylvania bar as something the nation can be
proud of. | hope that some of you will consider it.

Thomas J. Farrell
Chief Disciplinary Counsel

Upcoming Public Proceedings

We encourage you to observe our public disciplinary and reinstatement hearings, oral arguments,
and public reprimands on the Board’s YouTube channel. You can also view “Upcoming Public
Proceedings” at the bottom of the Board’s home page.

Scheduled proceedings begin at 9:30 am unless otherwise noted.
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January 31 Kelton Merrill Burgess Disciplinary Hearing
February 1 Kelton Merrill Burgess (cont.) Disciplinary Hearing
February 21 . . .
February 22 J. Michael Farrell (cont.) Reinstatement Hearing
February 26 Milton E. Raiford Disciplinary Hearing
February 27 George Paul Chada (cont.) Disciplinary Hearing
February 28 Milton E. Raiford (cont.) Disciplinary Hearing
March
March 6 — . .
March 7 Jimmie Moore Reinstatement Hearing
March 12 S . .
March 13 Magsood Hamid Mir Reinstatement Hearing
April 16 g L .
April 17 Dustin William Cole Disciplinary Hearing
April 22 John Patrick Sanderson, Il Consolidated Disciplinary
April 23 & Scott Richard Sanderson Hearing
July 29
July 30 Patrick C. Carey Disciplinary Hearing
July 31

To Be Scheduled

Jonathan C. Dunsmoor - Public Reprimand

Shelley L. Fant - Disciplinary Hearing
Craig Thomas Hosay - Public Reprimand
Richard P. Kimmins - Public Reprimand
Timothy Kolman - Public Reprimand
Brian F. Levine - Public Reprimand
David E. Mulock - Public Reprimand
Michael J. O’Neill - Public Reprimand

Vacancies

The Supreme Court of Pennsylvania is aided by select boards, committees, commissions, and
councils consisting of more than 180 appointed volunteers — most, but not all, are lawyers and
judges. The panels have a wide range of responsibilities and functions. Some make
recommendations to the Court for amendments, revisions, or simplification of court procedural
rules. Others regulate the practice of law, oversee continuing legal education for lawyers, and
administer funds to assist individuals unable to pay for legal services. Still others advise on
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keeping the courts free of bias and discrimination and on long-range planning.

There are currently vacancies on the following panels:

Domestic Relations Rules Committee — Applicants should be knowledgeable about the
Pennsylvania Rules of Civil Procedure governing domestic relations matters and be experienced
in family law practice in Pennsylvania.

Juvenile Court Procedural Rules Committee — Applicants should be knowledgeable about the
Pennsylvania Rules of Juvenile Court Procedure and be experienced in juvenile law practice in
Pennsylvania, including dependency and delinquency matters.

Board of Law Examiners — Applicants must be members of the Pennsylvania bar or jurists. In
addition, applicants should be knowledgeable about law school curriculum, legal practice, and
attorney ethical obligations. Law school faculty may not serve on this Board. Additionally,
applicants should not apply for a membership position if, during that position’s term of service,
they will have immediate family members who will be taking the bar examination or seeking
membership in the Pennsylvania bar.

Disciplinary Board — Applicants must be members of the Pennsylvania bar, except for two
membership positions that are reserved for non-lawyer members. In addition, applicants should be
knowledgeable about the Pennsylvania Rules of Professional Conduct and Pennsylvania Rules of
Disciplinary Enforcement.

PA Lawyers Fund for Client Security — Lawyer applicants should be knowledgeable about the
practice of federal or state law in Pennsylvania and about a lawyer’s duties to clients. Non-lawyer
applicants should have an interest in supporting public trust and confidence in the legal
profession.

Application Instructions
If you would like to be considered to serve on a board, committee, advisory group, or related
independent entity, email the application, cover letter, resume, and other pertinent information

expressing your reasons of interest to SCApplications@pacourts.us.

More information may be found on the Unified Judicial System of Pennsylvania website.

Applications are due by Wednesday, January 31, 2024.

Articles of Interest

Attorney Suspended for Filing False Petition, Representing Client After Discharge

By Order dated December 23, 2023, the Supreme Court of Pennsylvania suspended a
Huntingdon County attorney for a year and a day, based on a report by the Disciplinary Board
finding that she filed a petition falsely claiming that a woman who was not her client was being
held against her will.
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Marianne Sawicki became involved in the case of Barbara Kissinger, a woman who lost her home
to condemnation. Kissinger was the defendant in a civil case brought by the municipality over an
outstanding water bill and a criminal case related to animal neglect and abuse. She was
represented by appointed counsel in the criminal matter and unrepresented in the civil one.

Sawicki was brought into the case by members of a Facebook group in support of Kissinger. She
contacted criminal defense counsel and expressed concerns that Kissinger was being held
against her will. Defense counsel denied this and instructed her not to contact Kissinger.

Sawicki then filed a petition seeking a court order that the Sheriff's office accompany her to the
place where Kissinger was living, alleging that she was being held against her will by armed
individuals. At that point, she had never spoken to Kissinger and had no first-hand knowledge of
the conditions under which she was living but was relying on a representation by a member of the
Facebook group that Kissinger was “brainwashed". The judge arranged for the State Police to do
a wellness check, and the police reported that Kissinger was safe and there was no harm.

Counsel in the criminal case reached a guilty plea agreement, and a hearing on the agreement
was scheduled. The day before the hearing, Sawicki spoke to Kissinger, got her to sign a pro
bono fee agreement, and advised her not to attend the hearing.

When the hearing was called and Kissinger did not appear, defense counsel asked a
representative of the Area Agency on Aging to check on her. The Agency staff brought Kissinger
to the hearing, where she expressed confusion about who was representing her. At that point
Sawicki, irate that Kissinger had attended the hearing against her advice, stated that she was
withdrawing from both the civil and criminal cases. However, she did not withdraw from the
criminal case and entered an appearance in the civil case without Kissinger's knowledge or
permission.

Over the next several months, Sawicki continued to file documents, communicate with counsel,
and otherwise act as legal representative of Kissinger. Eventually, the judge concluded that her
actions in the matter were complicating and extending the proceedings and appointed an out-of-
county attorney to represent Kissinger. He testified that it appeared the matter was becoming all
about Sawicki and that Kissinger was in danger of ineffective representation without the
assistance of an attorney experienced in criminal law.

The Disciplinary Board found that Sawicki had committed numerous violations of the Rules of
Professional Conduct. Its discussion focused, in particular, on the question of whether Sawicki’'s
allegations that Kissinger was being held against her will by armed individuals violated Rules 3.1
[Meritorious Claims and Contentions] and 3.3(a)(1) [false statement of material fact to a tribunal].
Sawicki argued that she was justified in making these allegations, of which she had no personal
knowledge, because someone believed them to be true. The Board noted, “Respondent was not
merely representing to the Court what is ‘believed’ to be true in the abstract but was also certifying
that she had conducted a reasonable investigation into the veracity of those allegations ... and
believed them to be based in fact, or likely to be supported by evidence.” The Board also found
that Respondent gave different versions of what basis she had to make the allegations and that
her testimony was not credible. The Board also found that she violated Rule 3.3(a)(1) by failing to
correct her statements once proven false. The Board also found that she violated rules relating to
competence, prejudice to the administration of justice, and failure to withdraw when discharged.

The Board found aggravating factors in Sawicki's lack of remorse, failure to acknowledge her
wrongdoing, and lack of credibility. Mitigating factors included her lack of prior discipline and the
testimony of character witnesses — although none of her witnesses expressed an awareness of
the conduct at issue. The Board recommended suspension for one year and one day which will
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require Sawicki to petition for reinstatement and prove her fitness to practice law. The Supreme
Court agreed and imposed suspension for one year and one day.

Al Law Catches a Big Target

It seems we have been writing about lawyers caught citing nonexistent cases generated by
artificial intelligence services nearly every month, but the trap caught its highest-profile victim yet.

A federal judge ordered an attorney for Michael Cohen, a disbarred attorney who once
represented former president Donald Trump, to provide copies of three apparently fictional cases
cited in a recent motion to discharge Cohen from supervised release arising from his 2018
criminal conviction. U.S. District Judge Jesse M. Furman ordered Cohen's criminal defense

attorney, David M. Schwartz, to provide copies of cases cited in his motion, which the court’s staff
were unable to locate, or explain why he should not be sanctioned. The Court found that three
cases cited in Schwartz’s brief did not exist. One citation landed on a page in the middle of an
unrelated opinion, and another did not lead to anything at all.

Although Schwartz did not respond to press inquiries about the issue, Michael Cohen
subsequently admitted in a court filing that he provided his attorney with the citations which he
found using Google Bard, a new search facility which Microsoft has been integrating into its Bing
search engine. Cohen said he uses the internet for research because he no longer has access to
formal legal-research sources and professed unawareness that the service could generate
nonexistent cases.

Chief Justice of the U.S. Supreme Court John Roberts addressed Al in his year-end report. He
referred to news stories of lawyers citing fictitious cases, known as “hallucinations”, which he
opined is "always a bad idea". He noted that the use of Al technology has the potential to increase
access to justice for indigent litigants, revolutionize legal research, and assist courts in resolving
cases more quickly and cheaply but warned, "Any use of Al requires caution and humility.”

University of Pennsylvania Study Examines Failure to Appear in Criminal Cases

Two professors and a doctoral candidate at the University of Pennsylvania and a professor at the
University of Virginia School of Law looked into instances of failure to appear (FTA) in which the
lack of appearances by defendants, witnesses, police officers, and attorneys led to disruption of
criminal court hearings in the criminal justice system for Philadelphia County. In a report published
in The University of Pennsylvania Law Review, authors Lindsay Graef, Sandra G. Mayson, Aurelie
Ouss, and Megan T. Stevenson found some remarkable patterns in cases of FTA. The authors
also contributed an op-ed to The Philadelphia Inquirer.

Drawing on detailed data for criminal proceedings in Philadelphia between 2010 and 2020, the
researchers found that defendants failed to appear in 19% of cases. Essential parties other than
defendants failed to appear at a remarkable rate of 53%. At the pre-hearing level, police officers
fail to appear on a subpoena almost twice as often as defendants: 13% versus 7%. Victims and
civilian witnesses did not appear in nearly half the cases. In all proceedings, police officers failed
to appear in approximately 31% of cases. Cases where a witness did not attend resulted in
dismissal in 58% of cases, compared to 28% in cases with no FTA. Prosecutors and public
defenders had low FTA rates, but private defense attorneys, both court-appointed and privately
hired, failed to appear at least once in 36% of the cases.
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The authors speculate that prosecutors and public defenders appear in the vast majority of their
cases because they tend to handle cases in teams, so coverage is available if an attorney has a
conflict and cannot attend a hearing — while private attorneys are more likely to have competing
demands and less likely to have reliable backup. In an interview, one of the authors suggested
that private attorneys’ failure to appear may sometimes be strategic, in hopes it may lead to a
continuance or spur payment of legal bills. As a matter of ethics, we must note that deliberately
failing to appear at a hearing in order to compel payment of legal bills poses a serious risk of
violating multiple Rules of Professional Conduct, including Rule 1.3 (diligence) and 8.4(d) (conduct
prejudicial to the administration of justice).

The authors make a number of recommendations that might help with the complex problem of
failure to appear including upgrading the technology infrastructure of the court, enabling
prosecutors to coordinate on schedules with police officers, employing social workers to
accompany police in domestic violence situations and assist victims in compliance, and splitting
up dockets into smaller time slots to avoid the risk of nonparties being forced to sit all day while
the court runs through a large docket.

Texas Moves Toward Licensing Paraprofessionals

The Texas Access to Justice Commission has come out in support of a proposal that would allow
licensing of paralegal professionals to perform some work on behalf of low-income individuals,
sometimes with and sometimes without supervision by lawyers. The Commission issued a report
based on the recommendations of the Texas Access to Legal Services Working Group which
developed the proposal after the Texas Supreme Court sought guidance on paraprofessionals
and nonlawyer ownership in October 2022.

Under the proposed standards, paraprofessionals would be licensed to perform some legal
services for low-income individuals in areas of civil law. For instance, in domestic relations cases
not involving parent-child issues or large amounts of property, paralegal professionals would be
allowed to prepare and file forms, represent clients in uncontested hearings, provide procedural
information (but not legal advice), and communicate with lawyers or paraprofessionals retained by
the opposing party. Paraprofessionals would be allowed to practice independently in some areas
and under the supervision of a lawyer in others.

The Commission rejected another proposal by the working group to allow paraprofessionals to
hold an ownership interest in organizations providing legal assistance to low-income persons.

According to the report, nine states currently allow some form of practice by paraprofessionals
who meet training and licensure requirements. Arizona, Colorado, Oregon, and Utah allow
independent practice while Alaska, Delaware, Hawaii, New Hampshire, and Minnesota require
supervision by an attorney.

Attorney Well-Being

Institute for Well-Being in Law to Hold Annual Conference

The Institute for Well-Being in Law (IWIL) will hold its second annual Well-Being in Law Virtual
Conference from January 23-25, 2024. Over fifty experts share their stories, research, and
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techniques to support individual and workplace well-being. The conference will offer four unique
learning tracks as well as special session focused on well-being at the state and local levels.

Dr. Laurie Santos, Chandrika and Ranjan Tandon Professor of Psychology and Head of Silliman
College at Yale University, is this year's keynote speaker. In addition to Dr. Santos' "work on the
evolutionary origins of human cognition, Laurie is an expert on the science of happiness and the
ways in which our minds lie to us about what makes us happy."

View the full conference schedule, learn more about special speaker sessions, and register for
this event on IWIL's website.
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Explore the Disciplinary Board's Lawyer Well-Being Webpage

Earlier this year, the Disciplinary Board released a new "Lawyer Well-Being" webpage that
connects Pennsylvania attorneys with pertinent resources, articles, events, and CLE opportunities
to better understand and support their mental health and well-being. To access the Board’s new

“Lawyer Well-Being” page, visit padisciplinaryboard.org/for-attorneys/well-being.
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N
!‘M_ DISCIPLINARY BOARD

Connect to available
resources to better
understand and support
mental health and
well-being, particularly " e e
as they relate to the B THE LEGAL PROFESSION

legal profession. =

RESOURCES

padisciplinaryboard.org/for-attorneys/well-being

LCLPA

The
ISCIPLINARY BOARD
of the Supreme Court of Pennsylvania



https://lawyerwellbeing.net/conference-2024-keynote/
https://lawyerwellbeing.net/conference-2024/
https://lawyerwellbeing.net/conference-2024/
https://www.padisciplinaryboard.org/for-attorneys/well-being
https://www.padisciplinaryboard.org/news-media?categoryIds=10&page=1
https://www.padisciplinaryboard.org/for-attorneys/well-being
https://www.padisciplinaryboard.org/for-attorneys/well-being

Lawyers Concerned for Lawyers is a
confidential and safe resource for
Pennsylvania attorneys and their family
members who may be struggling with their
mental health or substance use. Since 1988,
LCL has confidentially assisted and supported
thousands of individuals who have faced a
myriad of challenges (including grief, stress,
anxiety, depression, eating disorders,
gambling problems, problematic alcoholor
prescription drug use, etc.), helping them
navigate through dark and difficult times. If
you or someone you know is struggling,
please call us. You may save a life.

o090
There is help, and there is hope.

JAWYERS (CONCERNED FOR JAWYERS
.' PENNSYLVANIA

lclpa.org | 1-888-999-1941

Evaluation by a
healthcare professional

Information and literature
Peer and staff support

Assistance with interventions
Recovery meetings

Online resources and CLE

Lawyers Concerned for Lawyers is a confidential assistance program for the Pennsylvania legal
community and their family members. LCL may not report information about a subject attorney
back to the Disciplinary Board.

Confidential 24/7 Helpline: 1-888-999-1941

Last year, the Supreme Court of Pennsylvania adopted amendments to the Pennsylvania Rules of
Disciplinary Enforcement (Pa.R.D.E.) relating to confidentiality of proceedings, providing for three
exceptions to the requirement of confidentiality under Pa.R.D.E. 402(d). Included in these
exceptions is the allowance for Disciplinary Counsel to make a referral of an attorney to Lawyers
Concerned for Lawyers of Pennsylvania (LCL) and share information as part of the
referral. However, it is crucial to note that LCL may not report information about a subject attorney
back to the Disciplinary Board. LCL is a confidential assistance program for the Pennsylvania
legal community and their family members.

Around the Court

The Honorable Daniel D. McCaffery Sworn in as Newest Justice of the Supreme Court
of Pennsylvania

Earlier this month, Chief Justice of Pennsylvania Debra Todd officially welcomed Justice Daniel D.
McCaffery as a member of the Supreme Court of Pennsylvania following his ceremonial swearing-
in ceremony.

Surrounded by his children, McCaffery took the oath of office administered by his brother, retired
Supreme Court Justice Seamus McCaffery. McCaffery and his brother are the only two siblings to
have served on the court in its 302-year history.
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“This is a joyous and momentous occasion,” said Chief Justice Todd. “Justice McCaffery is
eminently qualified to assume his position on the oldest Supreme Court in America. No one has
worked harder to join our ranks and | have every confidence he will be a tremendous addition to
the Court.”

Justice McCaffery is the 179th member to serve on the Court and the sixteenth Superior Court
judge elected to the Supreme Court. He commented, "I am humbled by the responsibility
Pennsylvanians have entrusted in me and | intend to serve our Commonwealth and every
community across Pennsylvania by defending our constitution and ensuring our society is more
fair, inclusive, and accepting.”

Born and raised in Philadelphia, McCaffery is the son of immigrants from Belfast in Northern
Ireland. He attended Father Judge High School and, following graduation, enlisted in the United
States Army, serving with the First Cavalry Division. From active duty, Justice McCaffery was one
of a select few chosen to attend the United States Military Academy at West Point Prep School
before being honorably discharged and continuing his service with the Army Reserve, 304th Civil
Affairs Unit.

McCaffery’s dedication to the practice of law and public service spans more than three decades,
beginning with his time in the Philadelphia District Attorney’s Office serving as an Assistant District
Attorney in the Major Trials Unit, where he prosecuted more than fifty jury trials and one thousand
bench ftrials.

Following his service in the DA’s office, McCaffery entered private practice with Jaffe, Friedman,
Schuman, Nemeroff and Applebaum PC where he became partner and chair of the commercial
litigation department.

Focused on returning to his roots in public service, McCaffery was elected to the Philadelphia
Court of Common Pleas in 2013. During his tenure on the Common Pleas bench, he was
assigned to one of the busiest trial divisions in the state, presiding over hundreds of jury trials and
thousands of bench trials.

Seeking statewide judicial office, McCaffery was elected to the Superior Court in 2019 — one of
two intermediate appellate courts in the state and the busiest court of its kind in the nation, where
he served until his installation on the high court. In addition to his time on the intermediate
appellate bench, he was selected by the Supreme Court to serve on the state’s Court of Judicial
Discipline.

McCaffery received his bachelor's degree in broadcasting, telecommunications, and mass media
from Temple University in 1988 and his Juris Doctorate from the Temple University James E.
Beasley School of Law in 1991. He is a member of the Pennsylvania Bar Association, the
Montgomery County Bar Association, the Philadelphia Bar Association, the Ancient Order of
Hibernians, the Brehon Law Society, and the Philadelphia Emerald Society.

Established in 1722, the Supreme Court of Pennsylvania is the oldest appellate court in the
country and has played an important role in the history of the Commonwealth. As the state’s
highest court, the seven justices make the final decisions interpreting Pennsylvania’s laws and
Constitution, have full administrative authority over Pennsylvania’s judicial system and hear cases
involving issues of immediate public importance arising in any court in the Commonwealth.




Pennsylvania Courts to Host Free CLE Event Training Training Attorneys to Help Survivors
of Human Trafficking

On Wednesday, January 24, 2024 at 11:00 AM, Pennsylvania judges, lawyers, court
administration, court management staff, and other legal professionals are invited to a free training
(1.0 Substantive and 1.0 Ethics CLE) about PA'’s relief remedy for human trafficking survivors.

Led by attorneys Shea Rhodes and Joanne Curley from the Villanova Law Institute to Address
Commercial Sexual Exploitation and survivor leader Tammy McDonnell this training will provide
attendees with an overview of Pennsylvania human trafficking law, a primer on vacatur, along with
trauma-informed best practices for establishing a vacatur process to serve the survivors in your
jurisdiction.

Please register for the in-person training by January 19, 2024. A boxed lunch will be provided.
Learn more about this event and register here.
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Post Conviction Relief for

Human Trafficking Survivors

January 24, 2024 | 11 am - 1:30 pm EST
The Pennsylvania Judicial Center, Harrisburg

Judges, prosecutors, attorneys, court administration, court

management, and other aligned professionals are invited

to a special training led by the Villanova Law Institute to
Address Commercial Sexual Exploitation.

This training will provide attendees with an overview of
Pennsylvania human trafficking law, a primer on vacatur -
the commonwealth’s post-conviction remedy for criminalized
trafficking survivors, and trauma-informed best practices for
establishing a vacatur process in your jurisdiction.

Human Trafficking Offenses Featured in New Court Infographic

January is Human Trafficking Prevention Month, and the Unified Judicial System recently released
a new infographic featuring human trafficking offenses in Pennsylvania. Noting that reported
offenses in the Commonwealth have decreased over forty percent between 2021 and 2022, there
have been 809 offenses charged in the past five years.

Human trafficking is "a type of human rights abuse where people profit from the exploitation of
others — mainly using force, fraud or coercion to manipulate victims into engaging in sex acts or
labor/services in exchange for something of value". As the graphic highlights, victims of trafficking
often do not have access to their identification or travel documents, are not in control of their own
finances, own few personal possessions, work excessive and unusual hours with little to no pay,
and do not have a clear home address.

Read the full press release on the UJS website.
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All human trafficking data from 1/1/2018 fo 12/31/2022. Human trafficking offenses filed and disposed as convictions as recorded
in Pennsylvania's Common Pleas C Aanagement System (CPCMS) and Magisterial District Judge System (MDJS). Title 18,
sections 3002 (A), 3012 (A, B1 —B13), 3016, 3013 (A, Al, A2), 3011 (A, A1 - A3,B) and 3014 (1,2).

From the Pennsylvania Bar Association

Your Other Partner

New Professional Goals and Opportunities in the New Year

Happy new year! While setting goals for 2024 and embarking on a brand-new year full of
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opportunities, the Pennsylvania Bar Association invites all to “Get Fit in 2024” by taking full
advantage of the many benefits available to PBA members to enhance their legal career and
professional well-being.

The PBA believes that a healthy legal practice requires a well-rounded approach and is excited to
partner with PA lawyers to help strengthen legal skills, broaden professional networks, and stay
ahead in an ever-evolving profession. Here are just a few reasons why PBA membership is the
key to legal fitness:

e Stay at the forefront of legal trends and learn without limits by saving $100 on
Pennsylvania Bar Institute’s ProPass!

e Connect with a diverse community of legal professionals and expand networks and
potential clients by joining PBA’s myriad committees and sections.

e Exercise one’s own voice as a legal professional and engage in impactful advocacy work
on issues that matter. Learn more about pro bono service, legislative efforts, and the PA
Bar Foundation.

Ready to take the first step toward a more successful and fulfilling legal practice in 2024? Visit
PBA’s website to learn more about the exclusive benefits and services available to PBA members.
Those who are not already a member, join the PBA today!

Wishing all a successful and “legally fit” 2024!

Please note that the Disciplinary Board of the Supreme Court of Pennsylvania and the
Pennsylvania Bar Association (PBA) are separate organizations. For more information about PBA,
visit their website.

We Want To Hear From You...

We are always on the lookout for stories of interest relating to legal ethics, new issues in the
practice of law, lawyer wellness, and funny or just plain weird stories about the legal profession. If
you come across something you think might be enlightening, educational, or entertaining to our
readers or social media followers, pass it along. If you are our original source, there may be a hat
tip in it for you.
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Lawyer Well-Being Pro Bono



https://www.pbi.org/pro-pass
https://www.pabar.org/site/For-Lawyers/Committees-Commissions
https://www.pabar.org/site/For-Lawyers/Sections
https://www.pabar.org/site/For-Lawyers/Pro-Bono-Services/VolunteerDonate
https://www.pabar.org/pdf/2023/Year-End%20Legislative%20Update%202023.pdf
https://www.pabar.org/site/Foundation
https://www.pabar.org/site/Foundation
https://www.pabar.org/site/For-Lawyers/Benefits
https://www.pabar.org/site/Become-a-Member/Membership-Application
https://www.pabar.org/site/
mailto:dboard.news@pacourts.us
https://www.padisciplinaryboard.org/cases/pending-cases
https://www.padisciplinaryboard.org/cases/recent-cases
https://www.padisciplinaryboard.org/cases/case-research-collection
https://www.padisciplinaryboard.org/attorney-gateway
https://www.padisciplinaryboard.org/for-attorneys/rules
https://www.padisciplinaryboard.org/cases/opinions
https://www.padisciplinaryboard.org/for-the-public/resources
https://www.padisciplinaryboard.org/for-attorneys/resources
https://www.padisciplinaryboard.org/for-attorneys/well-being
https://www.padisciplinaryboard.org/for-attorneys/pro-bono

Annual Report Discipline Statistics

PA CLE Board

Copyright (C) 2024 The Disciplinary Board of the Supreme Court of Pennsylvania. All rights reserved.

Disciplinary Board of the Supreme Court of Pennsylvania,
601 Commonwealth Avenue, Suite 5600, PO Box 62625, Harrisburg, PA 17106


https://www.padisciplinaryboard.org/about/reports
https://www.padisciplinaryboard.org/Storage/media/pdfs/20210316/185728-2020disciplinestatistics-allyears.pdf
https://www.pacle.org/

	campaign-archive.com
	Attorney News - January 2024


